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 Frequently Asked Questions 
 
1. Where will my donation go? 
Answer: Where it matters most to you. You have the ability to direct your gift to your hospital, to your colleagues though the 
Operation Assist program, or to your community through the North Shore United Way.  
 
2. Why do we need donations to support our hospitals? 
Answer: We operate on a razor thin annual operating margin of 1-2% - approximately $5,000,000 is the difference between ending 
the year in the red or having reserves to invest in our most urgent priorities.  Philanthropy provides that buffer.  With philanthropy, 
we are able to invest in the most urgent needs - programs, equipment, technology, people – that help us stay on the cutting edge of 
care, allowing us to offer services like the following: 

• Free Lung Cancer and Mammography Screenings 
• Connecting Young Moms program that help very young mothers deliver healthy babies and develop the skills to get their 

families off to a healthy start 
• PCI program that allows us to treat patients who might be experiencing a cardiac event  
• TMS at the Lahey Outpatient Center in Danvers which offers an effective, alternative treatment for depression for patients 

who have not had success with medications 
• And, to invest in facilities and equipment like the Gorton’s Specialty and Cancer Care Center and CT Scanner at AGH and 

the new ORs and PACU at BH  
 

3. How does the Care 2 Share Campaign benefit me? 
Answer: Every gift to the Care 2 Share Campaign allows us to provide excellent patient care that benefits every colleague in every 
department.  
 
4. How can I afford to make a financial contribution? 
Answer: Every gift to Care 2 Share makes a difference; it is your participation that counts. Consider making a donation of the cost 
of a cup of coffee with payroll deduction. Your support adds up! 
 

Examples of biweekly payroll deductions and the end of year total 
$2 per paycheck ($52 per year)  
$3 per paycheck ($78 per year) 
$5 per paycheck ($130 per year)  
$10 per paycheck ($260 per year)  

 
5. I give my time and energy each day at work. Why should I make a contribution? 
Answer: A common, unifying thread for all of us is why we are here.  Virtually without exception, we each chose to work in health 
care because we want to save lives and care for people who are sick or injured.  Our participation in Care 2 Share demonstrates 
our commitment to our hospitals and reaffirms why we each come to work each day, to provide the very best care we can to every 
patient, every time. 
 
6. Why is employee giving important? 
Answer: The impact of each dollar given by employees has an exponential effect on giving overall.  Donors look to see if those who 
know us best, our employees, are giving as a factor in whether we are worthy of their support.   
 
Your financial support demonstrates your commitment to your hospital and the health and well-being of your patients.  Your gift, in 
whatever amount feels right for you, sets an example for others and has a ripple effect that extends well beyond the dollars you 
donate. Your support will inspire our potential donors by showing we have committed colleagues who believe in our work and are 
willing to support it with their own personal gift to help make our hospitals stronger. 
 
7. Last year, I contributed to the Department basket, can I do that again? 
Answer: Senior leadership wanted to unburden the different departments with the responsibility of providing their own raffle prizes. 
This year, ten raffle baskets will be sponsored by Senior Leadership.  


